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General Terms & Forms of Oppression

General Terms

Prejudice

Discrimination

Privilege

Stereotype

Power

Oppression

Internalized
Superiority

Pre-judging or making a decision about a person or a group of people
without sufficient knowledge. Prejudice is often based on stereotypes.
No one is free of prejudice.

Denial of opportunities, justice and fair/equal treatment. Granting
advantages to one group while denying opportunities to another. Both
individuals and institutions can discriminate in many areas including:
education, housing, political rights. Discrimination can follow prejudicial
thinking, or be “unintentional.”

Personal, societal and institutional advantages, entittements, benefits,
responsibilities, assumptions, choices and positive expectations granted
to a person based on one’s membership in a dominant group. These
benefits are often bestowed unintentionally, unconsciously, automatically
& often invisible to the receiver. They include things that may seem to be
basic rights, but when others are denied them, they become privileges.

An oversimplified generalization about a person or group of people
without regard for individual differences. Even seemingly “positive”
stereotypes that link a person/group to a specific “positive” trait can have
negative consequences.

Access to resources and institutions; the ability to exercise control,
influence others & gain access to decision-makers to get what you want
done.

The systematic subjugation of a social group by another social group with
access to institutional or systemic power. Individuals belonging to the
dominant group have access to privilege and benefit at the expense of
individuals in the subordinate group. Oppression = Power + Prejudice

The involuntary acceptance of the stereotypes and false assumptions

about about oppressed groups made by dominant culture. Includes
acceptance of a belief in the inherent inferiority of the oppressed group
as well as in the inherent superiority of one’s own privileged group.
Internalized superiority creates an unearned sense of entitlement in



Assimilation

Ally

Intersectionality

Historical Trauma

members of the privileged group, and can be expressed as a denial of the
existence of oppression and as paternalism.

Adopting the values & characteristics of a dominant group, due to overt
and subtle pressures of society that equates dominant characteristics with
success.

A member of a dominant group who works to dismantle the oppression
from which s/he benefits.

The intersection where multiple forms of oppression come together. The
experience of holding multiple oppressed or multiple dominant identities
at the same time.

Cumulative emotional wounding across generations, which emanates
from massive group trauma such as massacres, genocide, slavery, war
and violence. Can include intergenerational transfer of traumatic
responses.

Forms of Oppression

RACISM

SEXISM

A system of oppression based on race. Includes prejudice, exclusion and
discrimination of people of color. The category of race is a social/artificial
construction based on physical differences and origin of ancestry, but has
very real consequences.

Power + Racial Prejudice = RACISM

Dominant: White
Subordinate: People of Color (Of Asian/ African/ Latin American/
Indigenous/ Multiracial backgrounds)

A system of oppression based on sex & gender. It is based on the idea
that there are only two “normal”/ biological genders — male and female,
and that one (male) is superior. Includes prejudice, exclusion and
discrimination against women.



